
ACQUISITION CAREER PROGRAM DEVELOPMENTAL ASSIGNMENT
Special announcement of developmental assignments in HQDA supporting the office of the Assistant Secretary of the Army (Acquisition, Logistics and Technology) OASA(ALT), Deputy for Acquisition & Systems Management SAAL-ZS.

POSITION: GS 11-15 or equivalents, in functional career fields in the AL&T Workforce:

· Program Management 

· Contracting 

· Industrial/Contract Property Management 

· Purchasing 

· Manufacturing, Production and Quality Assurance 

· Business, Cost Estimating and Financial Management 

· Life Cycle Logistics 

· Information Technology 

· Systems Planning, Research, Development and Engineering 

· Test and Evaluation 

· Science and Technology Management 

· Facilities Engineering 

AREA OF CONSIDERATION: Department of the Army employees in the following categories: 

· On permanent appointment to the competitive service.

· Excepted service or non-appropriated fund employees, with competitive status.

· Currently covered by or eligible to register in any career program.

Selectee will be assigned at present permanent grade level. 

TOTAL NUMBER OF POSITIONS: 3-7
LENGTH OF PROGRAM: 3-12 months

LOCATION OF ASSIGNMENT: HQDA, Pentagon or Crystal City at various staff support elements. If the selectee is from outside the commuting area of the developmental assignment, the costs of the travel and up to 55% of the maximum payable local per diem will be centrally funded.  Point of contact for further information:  Mr. Brian X. Murray, Assistant Deputy, SAAL-ZS. E-mail: brian.murray@us.army.mil 

ASSIGNMENT DESCRIPTION/DUTIES: This will be a training assignment under one of the Deputy for Systems Management, Office of the Assistant Secretary of the Army (Acquisition, Logistics and Technology), OASA (ALT) Army Campaign Plan Integration Office.  This assignment will include providing programmatic and technical advice in support of the Army Campaign Plan (ACP) and Modularity conversion. To include management efforts in the OASA (ALT) ACP cross-functional activities and the implementation of a pro-active strategy to institutionalize the OASA (ALT) ACP process through communication and interaction with the Army leadership, OSD, AMC, PEOs, other services and organizations.

EXPERIENCE OF APPLICANT:

REQUIRED:

1. Understanding of Army missions, functions and organizations.

2. An extensive knowledge of the processes of a particular functional area. 

3. Ability to analyze and evaluate complex business areas and processes. 

DESIRED:

1. Independent, self-starter who demonstrates innovative problem solving techniques.

2. Computer literate.

3. Good communication skills in a politically sensitive environment.

4. Able to be a team player with a diverse group of people. 

SELECTION PROCEDURES:  Employees nominated under this announcement will be evaluated from information provided in their resume and cover letter on experience, education, training and motivation, will be considered at the time of selection. 

WHAT TO SUBMIT:

1. Cover letter highlighting:

A. Applicable experience.

B. Information regarding the individual functional area(s) that the applicant would support. 

C. Why you want to be a part of this assignment. 

2. Resume

3. Last performance appraisal

4. Latest SF-50, showing current competitive status, grades and salary.

EQUAL EMPLOYMENT OPPORTUNITY:  All eligible candidates will receive consideration for the development assignment without regard to race, religion, color, national origin, age, sex, disability, political affiliation or any other non-merit factor. 

